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SUBJECT INDEX—1975 
(PAW) = People at Work 


BENEFITS 
Cost of the Personal Touch 


Easing the Squeeze at the 
Middle (PAW) 

Employee Transfers (PAW) 

HMOs and the Cost of Medi- 
cal Absenteeism 

Improvements in the Executive 
Suite (PAW) 

Making the Big Move in Style 
(PAW) 

The New Language of Execu- 
tive Compensation 

Personal Service When It 
Counts (PAW) 

Sharing the Costs of Mother- 
hood 

Tell It to the Judge (PAW) .. 

Working in Style (PAW) .... 


CAREER DEVELOPMENT 
An Assessment Center At 
Calling the Shots (PAW) 
How “Career Anchors” Hold 


Executives to Their Career 


Keys to Managerial Success? 


Mar. 


Now That You're Ten Years 
Smarter (PAW) 

That Old MBA Magic (PAW) Nov. 

The New BMOC (PAW) .... Mar. 

Surplus in Sheepskin? (PAW) July 

What’s an MBA Really 
Worth? (PAW) 


COMMUNICATIONS 


Communicating the Com- 
pensation Package 
Getting Your Money’s Worth 


Giving Top Management the 
Message at Jobholder Meet- 


COMPENSATION 


(See also Benefits, Communications, 


and Pensions.) 


The Cost of Living and Salary 
Administration 
The Forgotten “Man” (PAW) May 
Justice and Equity: A Recur- 
ring Theme in Compensa- 
tion Sept. 
The Payoff for Workers 
(PAW) Sept. 
What’s New in Compensation 
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EQUAL EMPLOYMENT 


(See also Women in the Workforce.) 


Beyond Compliance: EEO 
and the Dynamics of Or- 
ganizational Change 

How Validated Testing Eases 
the Pressures of Minority 


Unisex Jobs and Nontradi- 
tional Employment 


HUMAN RESOURCE 
MANAGEMENT 


(See also Career Development and Job 


Enrichment.) 


Birth of a Salesman (PAW) 


Emotional Job Fitness: The 


Sept. 11 
Coping with Job Stress (PAW) July 


9 


“Education of the Heart’’ Sept. 32 


Helping Get Back on the 
Wagon (PAW) 

How to Minimize Labor Costs 
During Peak Demand Peri- 


Management Pointers: Exper- 


imental and Practical (PAW) Nov. 


Personnel Showcase: 1975 


Annual Reports (PAW) ... May 


Potpourri (PAW) 

Previewing Life on a Pension 
(PAW) 

Reducing Headcount 
Through Attrition and/or 
Termination: A Cost-Ef- 
fective Model 

Transactional Analysis in 
Management 

Workers Are Still Satisfied, 
But (PAW) 


JOB ENRICHMENT 


Breaking Down Classification 
Barriers to Job Advance- 
ment 

Efficiency in the Military: 


NOVEMBER-DECEMBER 1975 


Cutting Costs with Ortho- 
dox Job Enrichment 

The Mythology of Job Enrich- 
ment: Self-Actualization 
Revisited 


LABOR RELATIONS 


Before the Union Organizer 
Arrives (PAW) 

Equality ... and Cooperation 
(PAW) 

Foreign Fashions (PAW) .... 

A Sign of Changing Times? 
(PAW) 


Talking Cold Turkey (PAW) May 


The Work Ethic Is Alive and 


MOTIVATION 


Build Employees’ Confidence 
and Self-Esteem 
Solving the Human Equation 


ORGANIZATIONAL 
DEVELOPMENT 


Deciding When It’s Time for a 
Change in Organizational 


Making Sense of Management 


Management Team Develop- 
ment: Will It Work for You? 
Yea Team! (PAW) 


PENSIONS 


Cost-Conscious Design and 
Management of Defined 
Benefit Pensions 

The Disclosure Requirements 
of the Employee Retirement 
Income Security Act of 1974 


Generosity Can Be a Fault 
(PAW) 

Looking for Downside Protec- 
tion (PAW) 
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PERSONNEL PROCEDURES SUPERVISORS 


(See also Communications, Recruiting, (See also Training.) 
and Training.) 

A Human-Factored Approach 
to Appraisals 

Incentives for Supervisors 
(PAW) 

A New Approach to Changing 
Supervisory Behavior .... 


A Case for the “Open” Cor- 
porate Marriage 

Forgotten, but Not Gone? 
(PAW) 

Getting the Most from Appli- 
cation Blanks and Refer- 


Graphology: What Handwrit- TRAINING 
ing Can Tell You About an . 
Applicant : (See also Supervisors.) 


How to Talk Turkey (PAW) Nov. Employee Development 


Makes News (PAW) 
RECRUITING How to Put the Off-the-Job 
(See also Personnel Procedures.) Trainee Back to Work .... Mar. 
Putting Responsibility for 
The Impact of Changing Training Where It Belongs Mar. 
Values and Lifestyles on the 
Selection of Managers .... Jan. 


Recruitment and Relocation WOMEN IN THE WORKFORCE 


Teli It Like It Is at Realistic Job 
Previews But They’re Still the ‘Fair 

10 Common Mistakes in Col- Sex” (PAW) 
lege Recruiting—Or How Cherchez la Femme (PAW) Sept. 
To Try Without Really Suc- What Progress Women at 


AUTHOR INDEX —1975 


Altorfer, Otto Bennett, Dudley 
Emotional Job Fitness: The Transactional Analysis in 
“Education of the Heart” Sept. 32 Management 


Anundsen, Kristin Brecker, Richard L. 

An Assessment Center at 10 Common Mistakes in 
College Recruiting —Or 
How to Try Without Real- 


Becker, Charles E. ly Succeeding 


Deciding When It’s Time 
for a Change in Organiza- Bronstein, Richard J. 
tional Climate The Cost of Living and Sal- 
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ary Administration 


Bucher, George C. 
How to Put the Off-the-Job 
Trainee Back to Work .. 


Cassidy, Edward W. 
with William H. Chandler 
and Robert J. Edelman 
Breaking Down Classifica- 
tion Barriers to Job Ad- 
vancement 


Chandler, William H. 
with Edward W. Cassidy 
and Robert J. Edelman 
Breaking Down Classifica- 
tion Barriers to Job Ad- 
vancement 


Cowan, John 
A Human-Factored Ap- 
proach to Appraisals ... 


Dalaba, O. Gene 
A Case for the “Open” Cor- 
porate Marriage 


DeButts, Thomas C. 
The Work Ethic Is Alive and 


Edelman, Robert J. 
with Edward W. Cassidy 
and William H. Chandler 
Breaking Down Classifica- 
tion Barriers to Job Ad- 
vancement 


Evans, Van M. 
Unisex Jobs and Nontradi- 
tional Employment 


Fasser, Paul J., Jr. 

The Disclosure Require- 
ments of the Employee 
Retirement Income Se- 
curity Act of 1974 (ERISA) Jan. 


Fleming, Sandra 
Getting Your 
Worth from ERISA 


Money’s 


- May 


Mar. 


NOVEMBER-DECEMBER 1975 


Gibbs, George J. 
and Clemm C. Kessler III 
Getting the Most from Ap- 
plication Blanks and Ref- 
erences 


Giblin, Edward J. 
and Oscar A. Ornati 
Beyond Compliance: EEO 
and the Dynamics of Or- 
ganizational Change ... 


Hennessee, Judith 
What Progress Women at 


Herzberg, Frederick I. 
and Edmund A. Rafalko 
Efficiency in the Military: 
Cutting Costs with Or- 
thodox Job Enrichment . 


Hettenhouse, George W. 
with Wilbur G. Lewellen, 
Howard P. Lanser, and 
Howard L. James 
Communicating the Com- 

pensation Package 


Holmes, John P. 
and Paul D. Kwiecinski 
Build Employees’ Confi- 
dence and Self-Esteem 


James, Howard L. 
with George W. Hetten- 
house, Wilbur G. Le- 
wellen, and Howard P. 
Lanser 
Communicating the Com- 
pensation Package 


Kessler, Clemm C. III 
and George J. Gibbs 
Getting the Most from Ap- 
plication Blanks and Ref- 
erences 


Kistler, Linda H. 
and Carol C. McDonough 
Sharing the Costs of 


Sept. 


July 





Kwiecinski, Paul D. 
and John P. Holmes 
Build Employees’ Confi- _ 
dence and Self-Esteem . July 


Lanser, Howard P. 
with George W. Hctten- 
house, Wilbur G. Le- 
wellen, and Howard L. 
James 
Communicating the Com- 
pensation Package 


Lewellen, Wilbur G. 
with George W. Hetten- 
house, Howard P. Lanser, 
and Howard L. James 
Communicating the Com- 
pensation Package 


Lewis, John W. III 
Management Team Devel- 
opment: Will It Work for 


McDonough, Carol C. 
and Linda H. Kistler 
Sharing the Costs of 
Motherhood 


Mahoney, Thomas A. 
Justice and Equity: A Recur- 
ring Theme in Compen- 
sation 


Ornati, Oscar A. 
and Edward J. Giblin 
Beyond Compliance: EEO 
and the Dynamics of Or- 
ganizational Change 


Parke, E. Lauck 
and Curt Tausky 
The Mythology of Job En- 
richment: Self-Actualiza- 
tion Revisited 


Pritchett, S. Travis 
Cost-Conscious Design and 
Management of Defined 
Benefit Pensions 
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Quick, Thomas L. 
Putting Responsibility for 
Training Where It Be- 


Rafalko, Edmund A. 
and Frederick I. Herzberg 
Efficiency in the Military: 
Cutting Costs with Or- 


thodox Job Enrichment Nov. 


Roach, John M. 
Giving Top Management 
the Message at Jobholder 
Meetings 


Rosenbaum, Bernard L. 
A New Approach to 
Changing Supervisory 
Behavior 


Sbarra, Robert A. 
The New Language of Exec- 
utive Compensation 


Schein, Edgar H. 
How ‘‘Career Anchors” 
Hold Executives to Their 

Career Paths 


Sharf, James C. 
How, Validated Testing 
Eases the Pressures of 
Minority Recruitment .. 


Sharma, Jitendra M. 
and Harsh Vardhan 
Graphology: What Hand- 
writing Can Tell You 
About an Applicant .... 


Spruill, M. Lynn 
and Marc J. Wallace, Jr. 
How to Minimize Labor 
Costs During Peak De- 
mand Periods 


Strasser, Alexander L. 
HMOs and the Cost of 
Medical Absenteeism 
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Tausky, Curt 
and E. Lauck Parke 
The Mythology of Job En- 
richment: Self-Actualiza- 
tion Revisited 


Traum, Richard 
Reducing Headcount 
Through Attrition and/or 
Termination: A Cost-Ef- 
fective Model 


Vardhan, Harsh 
and Jitendra, M. Sharma 
Graphology: What Hand- 
writing Can Tell You 


About an Applicant .... Mar. 57 


Wallace, Marc J., Jr. 


NOVEMBER-DECEMBER 1975 


and M. Lynn Spruill 
How to Minimize Labor 
Costs During Peak De- 


Wanous, John P. 
Tell It Like It Is at Realistic 
Job Previews 


Whitsett, David A. 
Making Sense of Manage- 
nent Theories 


Zoffer, H. J. 
The Impact of Changing 
Values and Lifestyles on 
the Selection of Managers 


BOOK REVIEWS —1975 


Job Power: Blue and White Col- 
lar Democracy, by David Jen- 
kins (The Author’s Final 


Name 


Executive Compensation Service 
American Management Associations 
Dept. SM8 

135 West 50th Street 
New York, N. Y. 10020 


Job Power: Blue and White Col- 
lar Democracy, by David Jen- 
kins (A Critic’s Final Word, 
by H. Roy Kaplan) 


Please send me, without cost or obligation, your detailed brochure on the 
contents and prices of Executive Compensation Service Reports. 


Title 





Company 





Address 
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